Karilynn Rodal

Nurse Manager

karilynn.rodal@gmail.com 9
(203) 436-4779 &)

123 Kamehameha Ave, Q
Honolulu, HI 96826

Education

Bachelor of Science in
Nursing at University of
Hawaii at Manoa

Aug 2010 - May 2015

I have learned how to effectively
communicate with patients and
families, how to work as part

of a team, and how to provide
high-quality nursing care.

Links

linkedin.com/in/karilynnrodal

Skills

Nursing

Management

Communication

Leadership

Interpersonal skills

Organizational skills

Time management

Languages
English

Urdu

Employment History

Nurse Manager at Hilo Medical Center, HI
Jun 2022 - Present

Led a team of 20 nurses and helped to increase patient satisfaction
rates by 15%.

Successfully implemented a new evidence-based practice protocol
that reduced hospital readmission rates by 10%.

Worked with the interdisciplinary team to develop and implement
a plan that decreased length of stay for surgical patients by an
average of 2 days.

Initiated and chaired monthly meetings with direct reports which
improved communication among staff members and led to more
cohesive teamwork.

Evaluated staff performance on an annual basis, providing feedback
and coaching as needed to help employees improve their skillsets.

Assistant Nurse Manager at Hawaii Pacific Health, Hi
Aug 2020 - Apr 2022

Led a team of 15 nurses in providing direct patient care for up to 50
patients per day.

Implemented new policies and procedures that improved patient
satisfaction scores by 10%.

Trained 5 new staff members on the use of our EHR system.
Successfully reduced medication errors by 25% through
implementation of a new double-checking policy.

Worked with interdisciplinary teams to develop individualized care
plans for each patient.

Nurse Supervisor at Kuakini Health System, HI
Jul 2015 - Jun 2020

Led a team of 50 nurses in providing direct patient care, ensuring
high quality standards were met.

Demonstrated expertise in managing staff and resources to deliver
optimal patient outcomes.

Reduced hospital-acquired infections by 35% through
implementation of new infection control protocols.

Cut costs associated with unnecessary tests and procedures by 15%.
Decreased length of stay for surgical patients by an average of 2
days.

Improved employee satisfaction scores from 60% to 95%.

Certificates

Certified Nurse Manager (CNM)
Feb 2021

Certified Nursing Administrator (CNA)
Nov 2019
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