jacquelyne.brasington@gmail.com

=

. (188) 599-6433

Q 637 W 55th Ter, Kansas City,
KS 66103

Education

Master of Human Resources
at Wichita State University,

KS

Aug 1998 - May 2002

| have learned how to

effectively manage and motivate
employees in order to achieve
organizational goals.

Links

linkedin.com/in/jacquelynebrasington

Skills

Human Resources Management

Employee Relations

Recruitment and Selection

Training and Development

Compensation and Benefits
Administration

Organizational Development

Labor Relations

Languages
English

Spanish

Jacquelyne Brasington

Vice President of Human Resources

Profile

I am a Vice President of Human Resources with over 20 years experience. | have
extensive experience in all areas of human resources, including recruiting, benefits
administration, employee relations, and training and development. | am a strategic
thinker who can see the big picture and develop creative solutions to complex
problems. I have a proven track record of successful leadership and managementin
both unionized and non-unionized environments. | am an effective communicator
who can build relationships at all levels within an organization.

Employment History

Vice President of Human Resources at KPMG, KS
Apr 2022 - Present
* Increased employee satisfaction by 10% through the implementation of new
HR policies and programs.
» Reduced turnover by 15% through targeted recruiting and retention initiatives.
* Cut costs associated with employee benefits by 20% through negotiations with
vendors and suppliers.
* Improved communication between management and employees by
developing and implementing a new communication strategy.
 Created a more diverse and inclusive workplace by increasing the
representation of women and minorities in leadership positions by 5%.

Senior Vice President of Human Resources at , KS
Jul 2014 - Feb 2022
¢ Ledthe developmentand implementation of a new performance management
system that increased employee engagement by 25%.
» Reduced turnover by 15% through the creation of a new onboarding program.
» Implemented a new training program that led to a decrease in safety incidents
by 20%.
» Developed and implemented a new benefits package that saved the company
$1 million per year.
¢ Led the development of a new diversity and inclusion strategy that resulted in
a 5% increase in minority representation at all levels within the company.

Certificates

Certified Human Resources Executive (CHRE)
Nov 2020

Senior Professional in Human Resources (SPHR)
Mar 2019

Memberships
Society for Human Resource Management (SHRM)

American Society for Human Resource Management (ASHRM)
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